
POSITIONS DAYS Daily STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 L10 L15 L20 Schedule Row

Director, Certificated 220 683 150,255 157,769 165,656 173,940 182,636 187,202 191,882 195,720 199,634 203,627 220 45
9-12 Principal 220  
Principal, Alternative Education 215 683 146,845 154,187 161,897 169,991 178,491 182,953 187,527 191,278 195,103 199,005 215 41.1

6-8 Principal 215 633 136,121 142,928 150,074 157,578 165,456 169,592 173,832 177,309 180,855 184,472 215 41
Assistant Director, Special Education 220 626 137,834 144,726 151,962 159,560 167,538 171,726 176,020 179,540 183,130 186,793 220 40
K-5 Principal 212 626 132,804 139,444 146,417 153,737 161,424 165,460 169,596 172,988 176,448 179,977 212 40
Alternative Education Administrator 212         
Deputy Principal 212         
Coordinator II, Certificated 220 617 135,805 142,595 149,725 157,211 165,072 169,199 173,429 176,897 180,435 184,044 220 50
Coordinator II, Certificated 210 617 129,564 136,043 142,845 149,987 157,486 161,423 165,459 168,768 172,144 175,587 210 40
9-12 Assistant Principal 210         
9-12 Assistant Principal, Student Support 210         
Coordinator, Certificated 210 584 122,546 128,673 135,107 141,862 148,955 152,679 156,496 159,625 162,818 166,074 210 38
6-8 Assistant Principal 210         
Dean of Students 210         
Athletic Director 210         
Director, Family Services (CE) 223 607 135,442 142,214 149,324 156,790 164,630 168,746 172,964 176,424 179,952 183,551 223 1
Senior Program Specialist 215 574 123,321 129,487 135,962 142,760 149,898 153,646 157,486 160,636 163,848 167,125 215 37
K-5 Assistant Principal 205 559 114,585 120,314 126,330 132,646 139,279 142,760 146,329 149,256 152,241 155,286 205 35
Behavior Specialist 205 545 111,789 117,379 123,248 129,409 135,880 139,277 142,759 145,614 148,527 151,497 205 34
Counselor, High School 205 545 111,789 117,379 123,248 129,409 135,880 139,277 142,759 145,614 148,527 151,497 205 32
Counselor, Middle School 200 532 106,343 111,659 117,243 123,105 129,261 132,492 135,804 138,520 141,290 144,116 201 31
Elementary Counselor 188 532 99,961         104,959         110,207         115,717         121,503         124,541         127,654         130,207                 132,811         135,468 188 26
K-12 Social Work & Mental Health Specialist 188
Supervisor, Family Services (CE) 224 397 89,014 93,465 98,138 103,046 108,198 110,903 113,675 115,948 118,267 120,633 230 21
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CERTIFICATED POSITIONS MANAGEMENT SALARY SCHEDULE 
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Eligibility for annual stipend determined by job description requirements. Annual stipend paid as applicable: Master's $600 & Doctorate $1000.

Employees must work 75% of a work calendar year in a fulltime position to be eligible for step advancement. An additional year shall be defined as having worked in a paid status full-time for a minimum of 75% of the specified duty days. Management employees who work part of a school year shall be given 
prorated years credit. When such credit accumulates to 75% or more of a full year of service the employee shall be advanced one step on the next school year's salary schedule at the beginning of the next fiscal year. However, no employee can earn more than one (1) year of service credit in any school 
year. The basic work year for management personnel who works less than 245 days will work in accordance with the "Duty Days" column. DUTY DAYS: Days worked during the work year are expected to be prioritized and  used at the time of greatest management need, normally while schools are in session. 
Employees must fill out a duty day calendar prior to the start of the work year. LONGEVITY: Longevity within MVUSD will be provided; 2% after 9 years of service, an additional 2% after 14 years of service, an additional 2% after 19 years of service, an additional 2% after 24 years of service will be added to 
base salary. CRITERIA FOR PLACEMENT: Individual placement is dependent upon prior position and salary range. Note: Each management employee must work one year in each step after initial placement to move to the subsequent step. Ex. An employee with 10 years of service but currently qualified at 
Step 6, must complete one full year at Step 6 and one year at Step 7 prior to earning a longevity step.
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