MURRIETA VALLEY UNIFIED SCHOOL DISTRICT
CERTIFICATED POSITIONS MANAGEMENT SALARY SCHEDULE
Effective 1-01-2025 (1% increase) BOE Approved 5-9-24

POSITIONS DAYS DAILY STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP7 |L10 L15 L20 Schedule Row
Director, Certificated 220 690 151,758 159,346 167,313 175,679 184,462 189,074 193,801 197,677 201,631 205,663 220 45
9-12 Principal 220

Principal, Alternative Education 215 690 148,350 155,768 163,556 171,734 180,320 184,828 189,449 193,238 197,103 201,045 215 4
6-8 Principal 215 639 137,482 144,357 151,574 159,154 167,111 171,288 175,571 179,082 182,664 186,317 215 LYl
Assistant Director, Special Education 220 633 139,212 146,173 153,482 161,156 169,213 173,444 177,780 181,335 184,962 188,661 220 40
K-5 Principal 212 633 134,132 140,839 147,881 155,275 163,038 167,115 171,292 174,718 178,213 181,777 212 40
Alternative Education Administrator 212

Deputy Principal 212

Coordinator Il Certificated 220 623 137,163 144,021 151,222 158,783 166,722 170,891 175,163 178,666 182,239 185,884 220 50
Coordinator II, Certificated 210 623 130,860 137,403 144,273 151,487 159,061 163,037 167,114 170,456 173,865 177,343 210 40
9-12 Assistant Principal 210

9-12 Assistant Principal, Student Support 210

Coordinator, Certificated 210 589 123,771 129,960 136,458 143,280 150,444 154,205 158,060 161,222 164,446 167,735 210 38
6-8 Assistant Principal 210

Dean of Students 210

Athletic Director 210

Director, Family Services (CE) 223 613 136,796 143,636 150,817 158,358 166,276 170,433 174,694 178,188 181,752 185,387 223 1
Senior Program Specialist 215 579 124,554 130,782 137,322 144,188 151,397 155,182 159,061 162,242 165,487 168,797 215 37
K-5 Assistant Principal 205 565 115,731 121,517 127,593 133,972 140,672 144,188 147,792 150,748 153,763 156,839 205 35
Behavior Specialist 205 551 112,907 118,552 124,480 130,704 137,239 140,670 144,187 147,071 150,012 153,012 205 34
Counselor, High School 205 551 112,907 118,552 124,480 130,704 137,239 140,670 144,187 147,071 150,012 153,012 205 32
Counselor, Middle School 200 537 107,407 112,776 118,415 124,336 130,553 133,817 137,162 139,905 142,703 145,557 201 31
Elementary Counselor 188 537 100,960 106,008 111,309 116,874 122,718 125,786 128,931 131,509 134,139 136,822 188 26
K-12 Social Work & Mental Health Specialist 188

Supervisor, Family Services (CE) 224 401 89,905 94,399 99,120 104,076 109,279 112,012 114,812 117,108 119,450 121,839 230 21

Eligibility for annual stipend determined by job description requirements. Annual stipend paid as applicable: Master's $600 & Doctorate $1000.
Employees must work 75% of a work calendar year in a fulltime position to be eligible for step advancement. An additional year shall be defined as having worked in a paid status full-time for a minimum of 75% of the specified duty days. Management employees who work part

of a school year shall be given prorated years credit. When such credit accumulates to 75% or more of a full year of service the employee shall be advanced one step on the next school year's salary schedule at the beginning of the next fiscal year. However, no employee can

earn more than one (1) year of service credit in any school year. The basic work year for management personnel who works less than 245 days will work in accordance with the "Duty Days" column. DUTY DAYS: Days worked during the work year are expected to be prioritized
and used at the time of greatest management need, normally while schools are in session. Employees must fill out a duty day calendar prior to the start of the work year. LONGEVITY: Longevity within MVUSD will be provided; 2% after 9 years of service, an additional 2% after
14 years of service, and an additional 2% after 19 years of service will be added to base salary.
CRITERIA FOR PLACEMENT: Individual placement is dependent upon prior position and salary range. Note: Each management employee must work one year in each step after initial placement to move to the subsequent step. Ex. An employee with 10 years of service but
currently qualified at Step 6, must complete one full year at Step 6 and one year at Step 7 prior to earning a longevity step.
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