
DUTY Range
DAYS STEP 1 STEP 2 STEP 3 STEP 4 STEP 6 STEP 7 Daily L10 L15 L20

Director, Ed Tech and I/S, HR 245 162,608 170,739 179,280 188,240 202,591 207,655 664 211,808 216,044 220,366 45
Director, Classified 245 140,548 147,574 154,953 162,702 175,106 179,484 574 183,073 186,734 190,469 38
Senior Systems Engineer 245
Coordinator, Autism Svcs, Classified 220 120,982 127,030 133,383 140,053 150,731 154,497 550 157,587 160,738 163,954 33.1
Senior Behavioral Health Therapist, Classified 220
Senior Behavioral Health Therapist, Classified 200 109,983 115,481 121,258 127,319 137,028 140,452 550 143,261 146,127 149,049 32.1
Public Information Officer 245 117,890 123,785 129,973 135,214 145,523 149,161 481 152,145 155,187 158,291 30
Coordinator, Classified 245 104,259 109,473 114,944 120,693 129,897 133,144 426 135,806 138,523 141,294 27
Executive Assistant to Supt & BOE 245 99,235 104,196 109,407 114,878 123,636 126,728 405 129,261 131,847 134,484 25
Occupational Therapist, Classified 205 96,781 101,619 106,703 112,035 120,575 123,589 472 126,060 128,581 131,154 24
Behavioral Health Therapist, Classified 205 94,455 99,176 104,139 109,342 117,677 120,618 461 123,031 125,491 128,000 23
Physical Therapist, Classified 205
Supervisor, Classified 245 89,905 94,396 99,117 104,074 112,008 114,810 367 117,106 119,448 121,837 21
Nutrition Specialist 245
Fiscal Services Specialist 245
Supervisor, IBI Program, Classified 205 89,905 94,396 99,117 104,074 112,008 114,810 439 117,106 119,448 121,837
Payroll Analyst 245 77,523 81,399 85,470 89,744 96,584 99,000 316 100,981 103,000 105,061 15
Benefits Analyst 245
Risk Management Analyst 245
Deputy Superintendent Secretary 245
Certificated Analyst 245
Administrative Assistant 245 73,788 77,477 81,351 85,415 91,931 94,229 301 96,115 98,036 99,996 13
Assistant Superintendent's Secretary 245 -

$ 600
$1,000

MURRIETA VALLEY UNIFIED SCHOOL DISTRICT CLASSIFIED POSITIONS MANAGEMENT SALARY SCHEDULE
Effective 1-01-2025 (1% increase) BOE Approved 5-9-24

POSITIONS
ANNUAL SALARY

STEP 5
197,650
170,837

147,133

133,757
141,975
126,728
120,621
117,634
114,808

109,277

109,277
94,229

89,688

Classified Directors earn 22 days of vacation annually
Non-contracted classified employees earn:

Employees must work 75% of a work calendar year in a fulltime position to be eligible for step advancement. An additional year shall be defined as having worked in a paid status full-time for a minimum of 75% of the specified duty days. Management 
employees who work part of a school year shall be given prorated years credit. When such credit accumulates to 75% or more of a full year of service the employee shall be advanced one step on the next school year's salary schedule at the beginning of 
the next fiscal year. However, no employee can earn more than one (1) year of service credit in any school year. The basic work year for management personnel who works less than 245 days will work in accordance with the "Duty Days" column. DUTY 
DAYS: Days worked during the work year are expected to be prioritized and used at the time of greatest management need, normally while schools are in session. Employees must fill out a duty day calendar prior to the start of the work year. LONGEVITY: 
Longevity within MVUSD will be provided; 2% after 9 years of service, an additional 2% after 14 years of service, and an additional 2% after 19 years of service will be added to base salary. CRITERIA FOR PLACEMENT: Individual placement is dependent 
upon prior position and salary range. Note: Each management employee must work one year in each step after initial placement to move to the subsequent step. Ex. An employee with 10 years of service but currently qualified at Step 6, must complete one 
full year at Step 6 and one year at Step 7 prior to earning a longevity step. Starting in 2020, Classified Management employees will no longer receive classified longevity stipends.

1-4 years = 15 days Annual Stipend where applicable.
5-8 years = 20 days Masters' Degree
9+ years = 21 days per year Doctorate
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